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1CB - PAGE MONROE
The Canadian population
is aging, bringing with it
an increasing number of
social and economic challenges. With the aging of
the workforce, the reconceptualization of older
workers and retirement,
the increasing share of women in the labour force,
the elimination of manda-

tory retirement, the ﬂuctuating economy, and the
changes to the pension
system, barriers to employment for older workers, such as ageism, need
to be of central concern.
Ageism at Work examines
the subjective experiences of older workers in
Canada and explores how
they negotiate ageism
and manage their interac-

tions in the employment
setting. Further, this book
looks at the intersection
between age and gender
and the pervasiveness of
gendered ageism in the
labour market. Finally,
this book examines employers’ attitudes towards
older workers quantitatively, while also exploring
their ﬁrst-hand accounts
about them through quali-
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tative inquiry. Understanding how ageism plays out
in the labour market, how
it intersects with sexism,
and its consequences on a
personal level are critical
to moving the discussion
on discrimination and human rights forward in Canada.
This paper explores the
impact of six noncommunicable chronic diseases
(NCCDs) on Jamaicans' decisions to retire. Using the
1991 and 1992 Survey of
Living
Conditions
database it examines the
signiﬁcantly negative impact that NCCDs have on
people remaining in employment. Chapters present ﬁndings that suggest
the need to integrate
health and labor market
policies; discuss health
transition and the labor
market in Jamaica; give
data, samples, and health
measures; provide an
econometric model; examine NCCDs in respect
to gender and other social
issues; and present sensitivity analysis on the impact of physical health status on employment.
Studying the political economy of welfare state reform, this edited collection focuses on the role of
public opinion and organized interests in respect to policy change. It
highlights that welfare
states are hard pressed to
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reform in order to cope
with ongoing socio-economic and demographic
challenges. While public
opinion is commonly seen
to oppose welfare cuts
and organized interests
such as trade unions have
tended to defend acquired
social rights, this book
shows that there have
been emergent tendencies in favour of reform.
Welfare State Reforms
Seen from Below analyses
a wide range of social policies aﬀecting healthcare,
pensions and the labour
market to demonstrate
how social groups and interest organizations diﬀer
and interact in their approaches to reform. Comparing Britain and Germany, with its two very
diﬀerent welfare states, it
provides a European perspective on the changing
approaches to welfare.
This book will be of interest to those wanting to
learn more about the
politics of the welfare
state and of relevance to
students and academics
in the ﬁelds of political
economy and comparative social policy.
This book reviews labor
market and tax policies to
improve social protection
policies in middle income
countries, mostly Latin
America and Asia. It reviews existing labor market distortions in these

countries and analyzes
various policy options to
help reduce distorted incentives.
This volume contains seven original and innovative
articles which analyze labor market transitions,
how individuals progress
from school to work,
choose a particular occupation, move up the job
ladder, and ﬁnally withdraw from the workforce
to retirement. Investigations are done by race
and gender; and social implications are examined.
Providing an overview of
the future research challenges for economists and
social scientists concerning population ageing,
pensions, health and social care in Europe, this
book examines how scientiﬁc research can provide
cutting-edge evidence on
income security and well-being of the elderly, and
labour markets and older
workers.
Recent advances have led
to the discovery of speciﬁc genetic variants that
predict educational attainment. We study how these variants, summarized
as a genetic score variable, are associated with
human capital accumulation and labor market outcomes in the Health and
Retirement Study (HRS).
We demonstrate that the
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same genetic score that
predicts education is also
associated with higher
wages, but only among individuals with a college education. Moreover, the genetic gradient in wages
has grown in more recent
birth cohorts, consistent
with interactions between
technological change and
labor market ability. We also show that individuals
who grew up in economically
disadvantaged
households are less likely
to go to college when compared to individuals with
the same genetic score,
but from higher socioeconomic status households.
Our ﬁndings provide support for the idea that childhood socioeconomic status is an important moderator of the economic returns to genetic endowments. Moreover, the ﬁnding that childhood poverty
limits the educational attainment of high-ability individuals suggests the existence of unrealized human potential.
Résumé en anglais
The work reported highlights important matters
beyond the traditional economic focus on labour
market eﬃciency by quantifying some of the complex characteristics and interactions important to individuals in their choices
regarding work and retire-

ment. The book indicates
a direction for workplace
reform, particularly for employers addressing age
management across the
life course
This paper estimates a
structured life cycle model of family retirement decision using a unique historical dataset back simulated from Living in Ireland survey. Our model
takes the advantages of
the dataset and models retirement decisions in
terms of monetary and leisure incentives, which
reﬂect the complex welfare system in Ireland.
The household extension
version of the model
adapts a collective modelling approach, where
the intra-household bargaining is considered. We
further incorporate complimentary leisure, which allows us to analyse the interactions of spouses' retirement timing. This
methodology enables us
to capture the dynamics
of retirement and taxbeneﬁt policies and can
be used to simulate the
eﬀect of policy reform on
household retirement behaviours. The paper, in addition, applies the model
to assess individual budgetary implications and the
labour market impact of
rising the minimum retirement age. Our simulation
shows that increasing the
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minimum age for state
pension entitlement to 70
would only delay the retirement by less than 2
years according to the individual based model.
When we consider the intra-household bargaining
and the higher preference
of leisure found in the dual career households, the
eﬀect of postponing retirement further declines. The
result suggests barely
postponing the minimum
retirement age for state
pension without redeﬁning the occupation and private pension rules will only have limited impact for
household retirement behaviour in Ireland. -- retirement ; choice modelling ;
microsimulation
In Lazear's (1979) model
of eﬃcient long-term incentive contracts, employers impose involuntary retirement based on age.
This model implies that
age discrimination laws,
which bar involuntary terminations based on age,
discourage the use of
such contracts and reduce
eﬃciency. Alternatively,
by making it costly for
ﬁrms to dismiss older
workers paid in excess of
their marginal product,
such laws may serve as
precommitment devices
that make credible the
long-term commitment to
workers that ﬁrms must
make under Lazear con-
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tracts. Given that employers remain able to use
ﬁnancial incentives to induce retirement, age discrimination laws may instead strengthen the
bonds between workers
and ﬁrms and encourage
eﬃcient Lazear contracts.
We assess evidence on these alternative interpretations of age discrimination
laws by estimating the
eﬀects of such laws on
the steepness of age-earnings proﬁles. If long-term
incentive contracts are
strengthened or become
more prevalent, average
age-earnings
proﬁles
should steepen for workers who enter the labor"
market after age discrimination laws are passed,
and vice versa. The empirical analysis uses decennial Censuses of Population and state-level variation in age discrimination
laws induced by state and
federal legislation. The evidence indicates that age
discrimination laws lead
to steeper age-earnings
proﬁles for cohorts entering the labor market,
suggesting that these
laws encourage the use of
Lazear contracts, and increase eﬃciency.
This timely volume provides an up-to-date and
comprehensive summary
about what is known
about aging and work and
addresses the challenges
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and opportunities confronting older workers and organizations. The authors
describe current and
emerging topics related to
work and aging adults
such as working in teams,
the increasing diversity of
the labor force, work and
caregiving, the implications of technology for an
aging workforce, and
health and wellness issues. The authorship is international; the authors
are renowned for their respective work in the topical areas and represent a
broad range of disciplines
within academia, as well
as oﬀer perspectives from
government and policy.
Jobs, organizations, the labor market, and the workforce are experiencing dramatic change. Workers of
all ages, including older
workers, need to interact
with the wide variety of
ubiquitous technologies
that are reshaping work
processes, job content,
work settings, communication strategies, and the delivery of training, and this
book aims to update readers on the particular issues facing today’s aging
adults in the workplace.
The chapters’ broad and
inclusive scope encompasses: Workplace aging
and jobs in the 21st century The retirement income
security outlook for older
workers Population aging,

age discrimination, and
age discrimination protections Older workers and
the contemporary labor
market The role of aging,
age diversity, and age
heterogeneity within
teams The intersection of
family caregiving and
work Current and Emerging Trends in Aging and
Work is relevant to a
broad audience of academic researchers, practitioners, and students in
psychology, sociology, management, engineering (industrial and human factors), the health sciences,
gerontology/geriatrics,
and public health. It is also a useful resource for
government and policy
leaders, as well as workers and managers in the
public and private sectors.
This paper is an examination of the ﬁnancial incentives implied in the Canadian public retirement program, namely those of the
current public safety net
programs for seniors: Old
Age Security and the Canada/Quebec Pension
Plan. It models the ﬁnancial incentives for continued work force attachment, or retirement,
which are implied in the
current public pension programs & income tax system for individual workers
under a restricted set of
household assumptions.
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In these cases, the structure of these public retirement plans leads to both
taxes & subsidies to individuals considering retirement at diﬀerent ages.
The purpose of the paper
is to provide an overview
of the interaction between
social security programs
and the labour force behaviour of older persons
in Canada. Part I documents the pertinent facts
about the labour market
behaviour of older persons in Canada, both today & over time. Part II describes the structure of
the system of income support programs for older
persons in Canada, summarizing the relevant institutional details for thinking about retirement behaviour. Part III presents
the results of a simulation
designed to document the
retirement incentives inherent in these programs
for current cohorts of retirees under certain restricted assumptions. Part
IV concludes by considering the implications of the
ﬁndings.
This paper bolsters Prescott's (2004) claim that
high taxes are responsible
for lacklustre labor market
performance in continental European countries.
We develop a lifecycle
model with endogenous
skill formation, endogenous labor supply, and en-

dogenous retirement. Labor taxation distorts not
only labor supply, but also
education and retirement
decisions. Actuarially unfair pensions further exacerbate labor tax distortions on retirement. Education subsidies can nevertheless cushion the adverse impact of taxation
on skill formation. Feedbacks between education,
labor supply, and retirement are important. The
model is simulated with realistic behavioral elasticities that are consistent
with microeconometric evidence. If, besides labor
supply, also learning and
retirement are endogenous, the uncompensated
(compensated) elasticity
of the tax base equals
0.46 (0.85), which is more
than twice as large as the
standard uncompensated
(compensated) labor supply elasticity of 0.18 (0.40).
Furthermore, life-cycle interactions between education, working and retirement are quantitatively
important and the interactions raise all behavioral
elasticities substantially.
For example, the uncompensated labor supply
elasticity increases with
one-half due to life-cycle
interactions (to 0.26). We
demonstrate that low European labor supply can
be fully explained by taxation without relying on un-
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realistically high labor supply elasticities. Reducing
labor market distortions,
cutting beneﬁt levels, lowering tax rates, and making (early) retirement actuarially fairer, therefore
boosts labor supply, delays retirement, and stimulates skill formation. In addition, high education subsidies are needed in large
welfare states to oﬀ-set
explicit and implicit tax
burdens on human capital
investment.
Adverse economic shocks
occur frequently and may
cause individuals to reevaluate key life decisions
in ways that have lasting
consequences for themselves and the broader
economy. These life decisions are fundamentally
tied to speciﬁc periods of
an individual's career, and
economic shocks may
therefore have substantially diﬀerent impacts on individuals -- and the broader economy -- depending
on when they occur. We
exploit mass layoﬀs and
establishment closures to
examine the impact of adverse shocks across the
life cycle on labor market
outcomes and major life
decisions: human capital
investment, mobility, family structure, and retirement. Our results reveal
substantial heterogeneity
on labor market eﬀects
and life decisions in re-
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sponse to economic
shocks across the life cycle. Individuals at the beginning of their careers invest in human capital and
relocate to new local labor
markets, individuals in the
middle of their careers reduce fertility and adjust
family formation decisions, and individuals at
the end of their careers
permanently exit the workforce and retire. As a
consequence of the diﬀerential interactions between economic shocks
and life decisions, the
very long-term career implications of labor shocks
vary considerably depending on when the shock occurs. We also document
important heterogeneity
across genders and education levels, both with respect to the immediate impact as well as the sum total of all these eﬀects in
the very long-term. We
conclude that eﬀects of
adverse labor shocks are
both more varied and
more extensive than has
previously been recognized, and that focusing
on average eﬀects among
workers across the life cycle misses a great deal.
Social protection systems
and labour markets have
undergone major changes
in the past two decades.
Welfare states are being
reformed, scaled back and
modernised; labour mar-
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kets, at the same time,
are more precarious,
more feminised, more unequal, and throughout the
OECD area, older. The interaction between labour
markets and social protection has become increasingly crucial to the social
and economic policy mix
concerning unemployment, the transformation
of work, the new poverty,
and even demographics.
Against this background,
an interdisciplinary team
of leading labour market
and social protection experts from various OECD
countries examine the
multifaceted aspects of
the changing relationship
between social protection
systems and labour markets. They identify and
analyse key emerging issues, such as the link between employment and social protection ﬁnancing,
the adaptation of social
protection systems to women's career patterns,
and the development of
new forms of social protection that aim at promoting
employment. With practical policy guides and recommendations using case
studies and comparative
chapters, this will be engaging reading for policy-makers, social actors and
academics alike.
This title was ﬁrst published in 2000: This vol-

ume is based on papers
presented at the sixth International Research Seminar on "Issues in Social Security", held by FISS on
12-15 June 1999 in Sigtuna, Sweden. The book relates to the discussion
about the merits of improving the incentive
structure of social security
programmes by privatization. The ﬁrst part contains two important
chapters - the ﬁrst looks
at the interaction between
programmes and how
they make one of them to
serve the purposes of the
other. This mechanism is
termed "domain linkage".
The second chapter deals
with welfare state programmes that contain behavioural risks, like health
insurance,
sickness
beneﬁts, unemployment
and disability insurance where moral hazard is a
potential problem. The second part of the book
groups a number of international comparative
studies. The ﬁrst three
deal with retirement issues, and the fourth looks
at the development of
poverty and income distribution.
This volumes examines
the interaction of labour
market conditions and retirement decisions. Based
on French and US data, it
provides empirical evidence and quantitative

Labour Market And Retirement Interactions A New Perspective On
Employment For Older Workers Studies Of Policy Reform

6-10-2022

1cb

Labour Market And Retirement Interactions A New Perspective On Employment For Older
Workers Studies Of Policy Reform

analysis of retirement and
labor market ﬂows. It
studies the horizon eﬀect
and uses French individual data and probit models
to show that the horizon
eﬀect does matter for the
probability of being employed before the early retirement age. It analyses
the inﬂuence of the retirement age on labour-market equilibrium, as well as
the impact of labour market conditions, especially
the importance of unemployment risk, on retirement decisions.
Abstract:
Proposed
changes in the U.S. Social
Security provisions include increasing the normal retirement age from
65 to 67 and changing
from 3% to 8% the increase in beneﬁts for each
year that retirement is delayed after normal retirement. The paper considers the interaction between these changes and
the provisions of employer-provided pension plans.
For persons with an employer-provided
deﬁned
beneﬁt plan, the conclusion is that the Social Security changes will have
little eﬀect on labor force
participation, but that
changes in the ﬁrm plan like increasing the early
retirement age - would
have very large eﬀects on
labor force participation.
Recent policy has focused

on alleviating poverty
among the elderly, with
varying degrees of success. Gains to some subsets of the elderly population have come at the expense of others. A component of the policy debate
has been identifying factors which might inﬂuence
labor force participation
decisions and the eﬀects
such decisions will have
on retirement income and
its adequacy for a growing
elderly population. While
models of retirement behavior are becoming increasingly sophisticated,
most fail to capture key elements such as expectations and uncertainty.
This is in part due to the
reduced form nature of
policy experiments; parameters are estimated
under a current policy and
used to predict eﬀects of
an alternative scenario.
Such an approach implicitly assumes that the only
diﬀerence in the alternative setting is the change
in policy and does not adequately account for endogeneity of decisions and
responses to these
changes. This paper reviews factors aﬀecting the
labor supply decision,
their interactions with and
implications for subsequent retirement income,
and identiﬁes important
methods and data requirements necessary to model
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complicated dynamic behavior more accurately.
Since the 1970s, a trend
towards early exit has
established itself in many
European countries. That
entails increasing ﬁnancial
strains for social security
systems, approaching
problems with labour
force supply and the
problem of unused potential of older workers due
to their (often involuntary)
disengagement. That
study examines the institutional and organisational
determinants of the early
exit trend in Western Germany and Poland and future prospects thereof,
mainly with the help of
qualitative case studies in
31 ﬁrms at two points in
time. The results conﬁrm
theories which combine rational choice and institutional approaches. Firms
slowly adapt to opportunities and restrictions set by
institutions (e.g. the
raised retirement age).
However, structural determinants clearly inﬂuence
when and which adaptation patterns will be adopted. Diﬀerences between
Polish and German ﬁrms
with regard to the eﬀect
their personnel policy has
on the integration of older
workers can be explained
with the country-speciﬁc
national and sectoral institutions which create re-
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strictions and opportunities for ﬁrm behaviour,
and with socio-economic
constraints.
"This book addresses the
technical and data-related
side of studying population ﬂows"--Provided by
publisher.
Abstract: Over the last
thirty years pathways to
retirement have changed
substantially in the UK.
They have been dominated by spells of unemployment in the late 1970s,
with then an increased importance of disability
spells from the mid-1980s
onwards. At the end of the
period the direct route
from work to retirement
was increasingly more
common. General economic conditions seem to
have been important driving forces during the entire period. In contrast
changes in health do not
seem to provide convincing explanations for these
trends: mortality has been
falling over the period
without any apparent link
to the share of the population reporting ill health or
disability or to the number
claiming beneﬁts. We also
ﬁnd evidence that recent
reforms have had some
impact. The halting of the
previous growth in the
rate of in-ﬂow onto disability
beneﬁts
in
the
mid-1990s coincided with
the implementation of a
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major reform. Evidence
from the pilots of the Pathways-to-Work programme
in 2003-2005 suggests
that those moving onto
disability beneﬁts moved
oﬀ these beneﬁts faster
than they would otherwise
have done as a direct result of the programme.
The leading textbook on
imperfect labor markets
and the institutions that
aﬀect them—now completely updated and expanded Today's labor markets are witnessing seismic changes brought on
by such factors as rising
self-employment, temporary employment, zero-hour contracts, and the
growth of the sharing
economy. This fully updated and revised third edition of The Economics of
Imperfect Labor Markets
reﬂects these and other
critical changes in imperfect labor markets, and it
has been signiﬁcantly expanded to discuss topics
such as workplace safety,
regulations on self-employment, and disability and
absence from work. This
new edition also features
engaging case studies
that illustrate key aspects
of imperfect labor markets. Authoritative and accessible, this textbook examines the many institutions that aﬀect the behavior of workers and employers in imperfect labor

markets. These include
minimum wages, employment protection legislation,
unemployment
beneﬁts, family policies,
equal opportunity legislation, collective bargaining,
early retirement programs, and education and
migration policies. Written
for advanced undergraduates and beginning graduate students, the book
carefully deﬁnes and measures these institutions to
accurately characterize
their eﬀects, and discusses how these institutions
are being transformed today. Fully updated to
reﬂect today's changing labor markets Signiﬁcantly
expanded to discuss a
wealth of new topics, including the impact of the
COVID-19 pandemic Features quantitative examples, new case studies, data sets that enable users
to replicate results in the
literature, technical appendixes, and end-ofchapter exercises Unique
focus on institutions in imperfect labor markets Self-contained chapters cover
each of the most important labor-market institutions Instructor's manual
available to professors—now with new exercises and solutions
This book describes the social and economic issues
that emerge from mothers
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in labor markets. It provides insight in what the
quantitative
eﬀect
of
motherhood on the decline in mothers’ earnings
is, and how things diﬀer
for mothers with lower income and lower levels of
education. It also sheds
light on how this eﬀect
varies for diﬀerent countries and/or cultural areas,
and what the impact of socio-economic policies on
mothers’ labor supply is
and how it changes in
diﬀerent family contexts.
The book covers topics
such as labor participation
and hours of work, paid-work and home production, ﬂexibility and work
from home, self-employment and entrepreneurship, fertility and maternity leave, wage-penalty
and career interruption, labor supply and childcare,
gender norms and cultural
issues, intra-household
wage inequality and much
more. This book provides
an interesting read to
economists, social scientists, policy makers and
HR managers and all
those interested in the
subject.
My research explores the
interactions between labor market choices, public
programs, and family circumstances. In the following three chapters, I study
the relationship between
labor market conditions

and job search behavior
of workers of diﬀering
ages, the eﬀect of children's events on parental
retirement timing, as well
as the impact of UI extensions on recipients' spouses.
In the past several decades, pension plans have
become one of the most
signiﬁcant institutional inﬂuences on labor and
ﬁnancial markets in the
U.S. In an eﬀort to understand the economic eﬀects
of this growth, the National Bureau of Economic Research embarked on a major research project in
1980. Issues in Pension
Economics, the third in a
series of four projected
volumes to result from thsi study, covers a broad
range of pension issues
and utilizes new and richer data sources than have
been previously available.
The papers in this volume
cover such issues as the
interaction of pension-funding decisions and corporate ﬁnances; the role
of pensions in providing
adequate and secure retirement income, including the integration of pension plans with social security and signiﬁcant drops
in the U.S. saving rate;
and the incentive eﬀects
of pension plans on labor
market behavior and the
implications of plans on labor market behavior and
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the implications of plans
for diﬀerent demographic
groups. Issues in Pension
Economics oﬀers important empirical studies and
makes valuable theoretical contributions to current thinking in an area
that will most likely continue to be a source of controversy and debate for
some time to come. The
volume should prove useful to academics and policymakers, as well as to
members of the business
and labor communities.
Belgium like many other
industrialized countries is
facing serious problems in
ﬁnancing its social security. Whereas the eﬀects of
aging are still to come,
Belgium currently experiences one of the lowest attachments to the labor
force of older persons.
This paper presents the
key features of the Belgian social security system and focuses on labor
force participation and
beneﬁt receipt. Most of
the attention is given to
the interaction between retirement behavior and the
various social security
schemes. By measuring
the implicit tax/subsidy
rate on work after 55
through these schemes,
we can so explain the actual pattern of early and
normal retirement of Belgian older workers.
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"The Canadian population
is aging, bringing with it
an increasing number of
social and economic challenges. With the aging of
the workforce, the reconceptualization of older
workers and retirement,
the increasing share of women in the labour force,
the elimination of mandatory retirement, the ﬂuctuating economy, and the
changes to the pension
system, barriers to employment for older workers, such as ageism, need
to be of central concern.
Ageism at Work examines
the subjective experiences of older workers in
Canada and explores how
they negotiate ageism
and manage their interactions in the employment
setting. Further, this book
looks at the intersection
between age and gender
and the pervasiveness of
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gendered ageism in the
labour market. Finally,
this book examines employers' attitudes toward
older workers quantitatively, while also exploring
their ﬁrsthand accounts
about them through qualitative inquiry. Understanding how ageism plays out
in the labour market, how
it intersects with sexism,
and its consequences on a
personal level are critical
to moving the discussion
on discrimination and human rights forward in Canada."-This book examines the
major economic challenges associated with the
sustainability of public
pensions, speciﬁcally demographic change, labor-market relations, and risk
sharing. The issue of
public pensions occupies
the political and economic

agendas of many major
governments in the world.
International organizations such as the World
Bank and the OECD warn
that the economic
changes driven by an aging society negatively
aﬀects the sustainability
of pension systems. This
book analyzes diﬀerent
global public pension systems to oﬀer policies,
methods and tools for sustainable public pensions.
Real case studies from
France, Sweden, Latin
America, Algeria, USA and
Mexico are featured.
Labour market inequalities are well-known to be
the main drivers of the
gender pension gap. This
publication focuses on
helping governments ﬁnd
solutions for retirement
savings arrangements
that do not further exacerbate these inequalities.
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